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New assessment criteria: The process
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Quality rating 
scheme for 
publications

✓ Community-proofed 

✓ Collaboratively improved with 
multiple breakout groups focusing 
on specific indicators (e.g., 
software, theory development, …) 

✓ Development backed by DGPs 

✓ Ready-to-use templates, adaptable 
to local needs 

✓ Efficiency & reduced committee 
workload by automation

RESQUE Framework: 
• 4 principles 
• 2-phase assessment 
• How-tos for hiring 

committees 

Rating schemes: 
• RESQUE-Publication 
• RESQUE-Data 
• RESQUE-Software 

Tools: 
• Interactive web form 
• R-scripts for profile 

visualization

2024
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•„Quality“ is multidimensional: 

•basic aspects (methodological rigor) 

•elusive and complex aspects (innovation, creativity, ingenuity) 

•Rigor - as one part of quality - can be measured (quite) objectively:  
Whether research has been skillfully executed according to standards of 
good scientific practice within the field.  

•Quality cannot be reduced to rigor! 

•Rigor is not a sufficient condition for high-quality research –  
but it can be seen as a necessary condition for valid knowledge. 

Quality over quantity
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1. Research

2. Teaching

3. Leadership
(e.g., mentoring, management 

and organizational skills, 
strategic thinking)

5. Societal impact
(e.g., science communication/ 

citizenship)

Publications
(Articles, Preprints, 

Protocols, …)

Data sets

Research software 

4. Service to the 
academic institution/

field

Rigor 
(for each RO)

Research 
outputs (ROs):

Evaluation dimension:

Quantity
(aggregated)

Impact
(for each RO)

- Registered report
- Analysis script provided
- Open material
- Independently verified 

reproducibility
- Formal modeling
- Manipulation checks
- Follows reporting guidelines
- …

- FAIRness
- Representativeness
- Size
- Uniqueness/effort of 

data collection
- …

- Independent review
- Unit testing
- Documentation
- Technology Readiness 

level
- …

- Number of papers 
- …

- Number of published 
data sets

- …

- Number of published 
software

- Duration of active 
maintenance

- % of applicants 
contribution to a product

- …

- Citation count
- Alternative metrics
- Societal impact
- …

- Citation count
- # of reuses from other 

authors
- …

- Citation count
- Dependencies
- Github stars
- …

Types of 
academic contributions:
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Research Quality Evaluation Scheme (RESQUE)

Rigor as one 
aspect of quality

see Gärtner, A., Leising, D., & Schönbrodt, F. D. (2023). Empfehlungen zur Bewertung wissenschaftlicher Leistungen bei Berufungsverfahren in der Psychologie. 
Psychologische Rundschau, 74(3), 166–174. https://doi.org/10.1026/0033-3042/a000630; and https://doi.org/10.31234/osf.io/rgh5b and https://doi.org/
10.31234/osf.io/5yexm

https://doi.org/10.1026/0033-3042/a000630
https://doi.org/10.31234/osf.io/rgh5b
https://doi.org/10.31234/osf.io/5yexm
https://doi.org/10.31234/osf.io/5yexm


A two-phase hiring process
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high

minimal level 
of rigor

high

Longlist
(applicants who formally 
fit to the job description)

Shortlist
(candidates generally 
qualified for the job)

Candidate 1

Candidate 3
Candidate 2

Final list with 
ranked candidates

Phase 1: 
Negative selection with 
focus on efficiency: 
algorithm/indicator 
assisted

Phase 2: 
Positive selection with 
focus on content: 
in-depth qualitative  
evaluation and peer-
review in committee



Applicants enter their data at:
https://nicebread.github.io/RESQUE/web/

https://nicebread.github.io/RESQUE/web/


„menu approach“: appointment committees select indicators 
they see as appropriate



Create a profile for your CV; interactive 
comparison charts for hiring committees
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